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The Directors of Hi-Tech Lubricants Limited (“HTL” or the “Company”) are pleased to present Annual Report along with the audited financial statements for the 
year ended June 30, 2019.

The economic environment has been challenging in the country for both businesses and consumers. On the business side, increased bank rates and inflationary 
pressures on cost have placed an increased burden on the company’s business operations. On the consumer side, inflationary pressures have created an 
unprecedented financial difficulty, whereby the demand for vehicle-related products and services has declined. This has impacted both the lubricant business as 
well as HTL Express car care.

FINANCIAL PERFORMANCE
Despite difficult circumstances, your company was still able to record a positive EPS, on consolidated basis, as depicted by the following summary:

The company closed the year with a strong finish with earnings of PKR 310M 
and an EPS of 2.68 in the quarter as compared to PKR 128M, EPS 1.1 of 
same period last year. The revenues for the quarter were substantially higher.  
The last quarter of the fiscal year is always strong for us and this year was 
especially so as distributors increased orders to benefit from anticipated 
price and tax increases and sales incentives. Company extended credit to 
distributors on a one-time basis to facilitate sales. Subsequently all such 
credits has been recovered.   

Growth in consolidated net sales was 2% on a year-on-year basis, principally 
caused by price increases; however, volumetric growth was down by 4%. 
Despite enormous increase in direct costs arising out of rupee devaluation 
and import overhead cost with fiercely competitive market that did not allow 
proportionate sales price increases, your company managed to maintain 
a gross margin of 21.9% down by 4% from the previous year’s margin of 
25.9%.

The operations generated consolidated Earnings before Interest, Tax, 
Depreciation and Amortization (EBITDA) of PKR 882 million during 2019 
against PKR 1377 million of 2018 down 43.9%. The Company achieved 
consolidated earnings per share of PKR 0.35 versus PKR 6.55 the year 
before. The increase in sales revenue did not flow through proportionately to 
the gross margin and bottom line primarily due to foreign exchange losses 
associated with the depreciation of the rupee, overhead expenses associated 
with the company’s growth initiatives which are expected to produce profits in 
the future and finance costs. 

Particulars  
(Rs in millions)

Consolidated Year ended 30 
June

Un-consolidated Year ended 30 
June

Quarter Ended
30 June 2019

2019 2018 2019 2018 Consolidated Un-Consolidated

Net Sales 9,431 9,255 9,431 9,254 4,866 4,489

Gross Margin 2,069 2,395 1,294 1,928 897 601

EBITDA 882 1,377 108 971 510 223

Depreciation and Amortization (158) (63) (81) (57) (47) (27)

Finance Costs (314) (127) (235) (82) (83) (69)

Other Operating Expenses (192) (108) (104) (63) (59) (28)

Other Operating Income 82 71 114 108 24 32

Earnings / (loss) Before Tax 300 1,151 (197) 876 345 131

Tax (259) (391) (237) (322) (35) (93)

Earnings After Tax / (loss) 41 759 (435) 554 310 38

Basic Earnings / (loss) Per Share: (Rs) 0.35 6.55 (3.75) 4.78 2.68 0.33

DIRECTORS’ REPORT TO THE 
SHAREHOLDERS

The Company’s strategy is focused on increasing value for our stakeholders 
by growing our presence in the lubricants market while pursuing strategic 
expansion into business opportunities, which align with our core competencies. 
Further, the Company continues to improve capacity utilization of its blending 
plant with initiatives focused on reducing costs through increased local 
blending and packaging opportunities would allow cost economies providing 
improved competitive advantage to make ZIC more attractive to greater 
segment of the motor oil market. 

In the medium term, more investment in the HTL Fuel Stations would expand 
the HTL network in the country, providing greater avenues for ZIC and HTL 
Express to penetrate in the motor oil segment through greater visibility at the 
stations. The concept of delivering a one-stop solution for all vehicle needs 
would take precedence over individual brands, helping establish the brand 
name of HTL as a top quality product and service provider in the automotive 
industry.

OPERATIONAL PERFORMANCE
LUBE SEGMENT
In volume terms passenger car motor oil (PCMO) maintained its position while 
motorcycle oils (MCO) volumes grew double digits, however diesel engine oils 
(DEO) segment suffered downward trend.  
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HI-TECH BLENDING (PVT.) LIMITED. (“HTBL”)
HTBL is the wholly owned subsidiary of your company. It continued its 
impressive growth in revenues. The Company added one new product to 
its portfolio and invested in additional Extrusion Blow Molding (EBM) and 
Injection Molding Machines to handle growing sales volumes. HTBL is now 
a significant contributor to HTL’s overall profitability. The Company had 
successfully blended local products under the brand name “ZIC” to cater 
to various segments of the market consisting of Passenger Car Motor Oil 
(PCMO), Heavy Duty Diesel Oil (HDDO) and Motorcycle Oil (MCO) 

HTL EXPRESS CENTERS
HTL Express with a goal of changing the dynamics of vehicle maintenance 
through genuine products, superior services, trained professionals and best 
technology is expanding its reach across Pakistan. 

With 8 HTL Express centers in place, the company is focused on increasing 
the brand’s customer base in the vehicle preventive maintenance by attracting 
corporate clients to provide fleet maintenance services in addition to catering 
to the consumer segment of the vehicle maintenance industry. 

HTL Express centers will also be combined as an integral part of the upcoming 
HTL fuel stations under our OMC Project, and we expect to have a more 
presence across Pakistan in the future.

HTL FUEL STATIONS (OIL MARKETING 
COMPANY)
The Project envisages setting up 360 retail outlets across Punjab, Sindh and 
Khyber Pakhtunkhwa Provinces of Pakistan. The fuel stations will offer full 
range of services such as general store, tyre shop and a car shop amongst 
others. To support sales, the Company plans to invest in building storage 
capacities of 25,735 metric tons (Mogas and HSD) across the country over 
a period of 7 years.

In the last quarter of 2019, Oil and Gas Regulatory Authority (OGRA) has 
granted permission to the Company to operate new oil storage facility at 
Sahiwal and marketing of petroleum products in the Province of Punjab. The 
Company has signed agreements with various dealers for setting up petrol 
pumps under the OMC project and also started construction of another 
storage site at Nowshera, Khyber Pakhtunkhwa.  

MANAGEMENT OF LIQUID 
RESOURCES
CASH MANAGEMENT
Your Company focuses on maintaining optimal levels of inventory and trade 
receivables, maintaining sufficient cash and bank balances and the availability 
of funding through an adequate amount of committed credit facilities  along 
with operating efficiencies and cost savings across the organization. This 
strategy has helped HTL to consistently generate positive cash flows. A 
budgeting and planning department works under the direct supervision of CEO 
of the Company. This section works for annual strategic planning, budgeting 

and forecasting that enables company to efficiently achieve its vision and 
safeguard against future strategic and liquidity risks. This planning further 
helps to maintain a healthy working capital cycle. Liquidity requirements are 
managed through sales revenue, return from the investments and external 
financing where considered economical.

The Company has an effective Cash Management System in place whereby 
cash inflows and outflows are projected on regular basis and monitored 
rigorously. Working capital requirements are properly planned and managed 
through efficient management of trade receivables, payables and inventory 
levels and financing arrangements. 

CAPITAL EXPENDITURE
Capital expenditure is managed carefully through a rigorous evaluation of 
profitability and risks associated with such investments, regular project 
reviews are undertaken for delivery on time and at budgeted cost. Large 
capital expenditure is further backed by long-term contracts so as to 
minimize cash flow risk to the business. Capital Expenditure during the year 
ended June 30, 2019 was PKR 274 million as compared to PKR 454 million 
in the corresponding period.

The Board is satisfied that there are no short or long-term financial constraints 
including access to credit and strong balance sheet as at June 2019. The 
company faces no liquidity risks in light of its well-planned cash management 
strategies leading to adequate availability of unutilized borrowing facilities.  

IPO FUNDS
During the year ended 30 June 2016, the Company made an Initial Public 
Offer (IPO) through issue of 29,001,000 ordinary shares of Rupees 10 each 
at a price of Rupees 62.50 per share determined through a book building 
process.

As stated in the prospectus dated 28 December 2015, the Company planned 
to open state of the art retail outlets across Pakistan with multitude of unique 
services and also planned to install additional filling lines at the blending 
plant of its subsidiary. The plan of the year 2015-16 covered 37 grand outlets 
openings in 11 major cities of Pakistan. As per quarterly progress report 
number 06 dated 14 July 2017, the Company informed all stakeholders on 
the progress in implementation of project. 

Faced with the challenge posed by sharp increase in land and property 
prices for key locations, your Company designed a strategy to incorporate 
express centers into its fuel stations to be established under the umbrella 
of Oil Marketing Company (OMC) Project of the Company. This strategy is 
expected to prove more effective in terms of marketing, capital costs and 
potential consolidated profitability. The un-utilized proceeds of the public offer 
have been kept by the Company in the shape of bank balances, term deposit 
receipts and mutual fund.
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Particulars Rs

Un-utilized IPO proceeds as at 01 July 2018 962.790,412

Add: Profit on term deposit receipts 68,134,639

Add:  Proceeds from sale of investment in mutual fund  56,705,425

Add: Others 1,064,516

• Investment in money market mutual funds (100,836,165)

• OMC Project (59,554,742)

• Working Capital (32,210,865)

• Withholding tax on profit (6,813,464)

• Withholding tax on mutual fund (147,559)

• loss on investment in mutual fund (5,106,286)

• Bank charges (23,314)

Un-utilized IPO proceeds as at 30 June 2019 884,002,597

APPROPRIATION OF PROFITS
In view of the financial results of the Company for the year 2019, the Board 
of directors have proposed, at its meeting held on September 21, 2019, a 
final cash dividend for the year ended June 30, 2019 of PKR 0.25 per share 
(2.5%) out of profits of the company. The approval of the members for the 
dividend will be obtained at the Annual General Meeting to be held on 25 
October 2019. In accordance with the requirements of applicable accounting 
standards, the proposed dividend amounting to PKR 29,001,000 has not 
been recognized as a liability in these financial statements.

RISK MANAGEMENT
The Company has a comprehensive Risk Management Policy that has 
assigned specific responsibilities to directors and senior management. Three 
main players in the policy are the Board of Directors, Audit Committee and 
Risk Management Committee who regularly review the risk matrix in terms 
of impact and probability of occurrence. The senior management team, led 
by the Chief Executive Officer Executive Director and Non-Executive Director,  
are responsible for risk mitigation measures and developing proposals thereof 
for consideration by the Board. The Company’s ability to continually assess 
market conditions and then react decisively, allows the Company to manage 
risks responsibly and to actualize opportunities to strengthen the position of 
the Company when they arise.

The major risks to which company is exposed as explained in note 40 of the 
financial statements and measures adopted for their mitigation are as follows:

• CREDIT RISK
Credit risk represents the risk that one party to a financial instrument will 
cause a financial loss for the other party by failing to discharge an obligation. 
The carrying amount of financial assets represents the maximum credit 
exposure. . The Company believes that it is not exposed to major concentration 
of credit risk. Exposure is managed through application of diversification of 
its investment portfolio placed with ‘A’ ranked banks and financial institutions. 
Further, only financially sound industrial customers are entertained with 
the credit facility and such exposure is immaterial to total revenues of the 
Company.Ware entertained with the credit facility and such exposure is 
immaterial to total revenues of the Company.

• LIQUIDITY RISK
Liquidity risk is the risk that the Group will not be able to meet its financial 
obligations as they fall due. The Group manages liquidity risk by maintaining 
sufficient cash and bank balances and the availability of funding through 
an adequate amount of committed credit facilities. Prudent liquidity risk 
management ensures availability of sufficient funds for meeting contractual 
commitments. The Company’s fund management strategy aims at managing 
liquidity risk through internal cash generation. HTL has been allotted credit 
rating of A and A-1 for long and short term financing respectively. This depicts 
our ability to meet our obligations timely, and denotes a stable liquidity 
position. Low level of receivables balance and availability of sufficient credit 
lines, due to stable liquidity position, the Company is able to meet all its 
contractual commitments.

• FOREIGN EXCHANGE RISK
Foreign currency risk arises mainly where receivables and payables exist due 
to transaction in foreign currencies. The Company is mainly exposed to short-
term USD/PKR parity on its import of finished lubricants, raw materials and 
plant and machinery in the company and in its wholly owned subsidiary since 
POL products are restricted to obtain any forward cover as per guidelines 
of State Bank of Pakistan. Moreover, Board has also carried out a robust 
assessment of the principal risks facing the company, including those that 
would threaten the business model, future performance, solvency or liquidity.
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WMoreover, Board has also carried out a robust assessment of the principal 
risks facing the company, including those that would threaten the business 
model, future performance, solvency or liquidity.

RISK GOVERNANCE
The roles and responsibilities at various levels of our risk management 
program are outlined in our risk governance structure.

BOARD COMMITTEES
The Board oversees the risk management process primarily through its 
committees. Audit Committee ensures transparency and accountability by 
focusing on financial, regulatory and compliance risks. The Committee meets 
quarterly or as and when required.  Human Resource and Remuneration 
Committee focuses on the risks in its area of oversight, including assessment 
of compensation programs to ensure they do not escalate corporate risk, 
in addition to succession planning with a view to ensure availability of 
competent human resources in each area of critical Company operations. Risk 
Management Committee monitors, reviews all material controls (financial, 
operational and compliance) and develops robust risk mitigation measures 
& integrity of financial information. Investment Committee is responsible for 
formulating the overall investment policies, strategies and procedures for risk 
management in investments. 

INTERNAL CONTROLS AND 
MONITORING
Sound automated financial information systems have been established with 
restricted system access rights. HTL has also established procedural internal 
controls across all the functions. Internal and external audits are being 
conducted throughout the year to keep the controls up-to mark. Internal Audit 
function operates under the Board approved plan and provides independent 
and objective evaluations while reporting directly to the Audit Committee on 
the effectiveness of governance, risk management and control processes.

POLICIES AND PROCEDURES
Policies and procedures have been adopted by the Board and its Committees 
and integrated into the Company’s risk governance framework to ensure the 
management of financial, operational and compliance risks. These are based 
on best practices, promoting a culture of ethics and values with authority 
delegated to senior management for appropriate implementation.

CORPORATE AND FINANCIAL 
REPORTING FRAMEWORK
• The financial statements together with the notes thereon have been 

drawn up by the management in conformity with International Accounting 
Standards, as applicable in Pakistan.

• These Statements present fairly the results of its operations, cash flow 
and changes in equity.

• Proper books of account have been maintained by the Company.

• Appropriate accounting policies have been consistently applied in the 
preparation of financial statements and accounting estimates are based 
on reasonable and prudent judgment.

• The system of internal control is sound in design and has been effectively 
implemented and monitored and is being continuously reviewed by the 
internal audit function.

• There are no doubts upon the Company’s ability to continue as a going 
concern.

• There has been no material departure from the Best Practices of 
Corporate Governance, as detailed in the Listing Regulations and Listed 
Companies (Code of Corporate Governance) Regulations, 2017.

• The key operating and financial data from the formation of company (i.e. 
for the last seven years) is annexed.

Details of Participation of Directors in Board Meetings During the Year Ended June 30, 2019

SR.
NO.

Names of Directors during the Financial Year Tenure of Services
No. of meetings attended 
during the Financial Year

1 Mr. Hassan Tahir Re-Elected on 26.10.2018 5

2 Mr. Muhammad Ali Hassan Re-Elected on 26.10.2018 4

3 Mr. Shaukat Hassan Re-Elected on 26.10.2018 5

4 Mr. Tahir Azam Re-Elected on 26.10.2018 4

5 Mr. Faraz Akhtar Zaidi Elected on 26.10.2018 5

6 Mr. Muhammad Tabassum Munir Re-Elected on 26.10.2018 5

7 Dr. Safdar Ali Butt Re-Elected on 26.10.2018 5

8 Syed Asad Abbas Hussain Re-Elected on 26.10.2018 5

9 Ms. Mavira Tahir Elected on 26.10.2018 3

10 Mr. Moon Seek Park (Nominee of SK Lubricants Co. Ltd.) Elected on 26.10.2018 1

Leaves of absence were granted to the members who could not attend the meetings of Board of Directors.
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DIRECTORS’ REMUNERATION POLICY
An extract of Directors Remuneration Policy is appended below as required 
under Listed Companies (Code of Corporate Governance) Regulations, 2017. 

Human Resources and Remuneration Committee of the Board (HRRC) has 
been authorized by the Board to design and oversee the implementation of the 
Company’s Directors’ Remuneration Policy. A formal Directors Remuneration 
Policy was approved by the Board in April 2018 and revised on 8 Sept 2018. 
Its salient features are enumerated below:

The objectives of the policy are two-fold: 

•  to attract, motivate and retain directors of the highest caliber   
with broad commercial experience, and 

•  to comply with all the provisions of all relevant laws, rules and  
 regulations applicable to directors’ remunerations.

•  The Policy has been drawn considering the following:

• Company’s strategic aims and goals.

• Company’s corporate social responsibility.

•  Company’s core principle of business integrity.

•  The market conditions for desired talent;

•  A need for maintaining a work atmosphere that is conducive to efficiency, 
maturity of thought, motivation to progress and attainment of corporate 
goals; and

•  Remuneration structure for directors in similar businesses in   
Pakistan as well as other companies of comparable size. 

The upper limit of base pay and benefits to be allowed to directors is approved 
by Board of Directors.

However, while setting the remuneration package of any individual director, 
the following factors are considered:

• The particular qualifications, relevant experience and stature of the 
director.

Particulars Executive Directors Non-Executive Directors Independent Directors

Upper Limit of 
Base Pay*

Rs 36 million p.a. Rs 18 million p.a. None

Company maintained car, reimbursement of medical, telecommunication, 
travelling, and leave travel expenses.

None

Benefits*
Proposed by Chairman and 

approved by HRRC/ Board for each 
director individually.

None None

Performance Bonus* None None
Rs 400,000 per completed 

meeting of the Board or any of its 
Committees

Upper Limit of 
Meeting / Directors Fees 

Actual expenses incurred on company business, or a flat allowance set for the particular expense, e.g. board 
and accommodation when travelling on company business.

Yes Yes Yes

Re-imbursement of expenses None None None

Professional Indemnity Insurance

None

None None

Terminal 
Benefits

Entitlement to Share Options

*Base pay, benefits and performance bonus are set by HRRC/ Board of Directors for each individual director within the parameters approved by the Board.

SUMMARY OF REMUNERATION FOR DIFFERENT CLASSES OF DIRECTORS 

• The prevailing market value of his/her particular talent.

• The nature of association of the director with the company, i.e. type of 
directorship held.

• Remuneration of Independent Directors is restricted to Directors / 
Meetings Fees only.

DIRECTORS TRAININGS
The Company has complied well above the legal requirements in respect 
of Directors’ Trainings and all the directors have obtained Directors Training 
Certificates. 

TRADING OF/TRANSACTIONS IN HTL 
SHARES
Following transactions were carried out during the year ended June 30, 2019

1. 7,500,300 ordinary shares of HTL in physical form, as owned by 
deceased director/sponsor of HTL Mr. Muhammad Basit Hassan (Late), 
were transmitted to the legal heirs on 12.10.2018 under the Succession 
Certificate and under the Guardianship Certificate in the following order;

a. 3,437,638 ordinary shares of HTL in physical form were transmitted to 
Mr. Shaukat Hassan (Director & father of the deceased) on 12.10.2018 
which included inheritance portions of the father, the mother & the widow 
of the deceased under Succession Certificate.

b. 2,031,331 ordinary shares of HTL in physical form were transmitted to 
Miss Eshaal Hassan through guardian Shaukat Hassan & Sana Sabir on 
12.10.2018 as her inheritance portion from her deceased father under 
Guardianship Certificate.

c. 2,031,331 ordinary shares of HTL in physical form were transmitted to 
Miss Nawaal Hassan through guardian Shaukat Hassan & Sana Sabir on 
12.10.2018 as her inheritance portion from her deceased father under 
Guardianship Certificate.
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All the systems help to ensure business continuity for the core domains 
(i.e. financials, supply chain, procurement, sales, HR, marketing, OMC, HTL 
Express), employees and external customers (i.e. distributors, vendors and 
business partners).

BUSINESS CONTINUITY PLANNING 
(BCP)
In order to ensure that internal/ external customers receive minimum 
down time for business transactions, a transparent failover solution has 
been deployed. We have configured all the key servers as part of clustered 
environment using state-of the-art cluster services at the main data center 
area to make it high available. 

We have hosted all the servers in a dedicated proper data center. The state-
of-the-art data center provides redundancy in connectivity, power, controlled 
temperature and physical security.  Trained personnel are also hired to ensure 
the uninterrupted and professional support as and when needed. Proper 
system and configuration exists for protection against spyware, viruses, 
malicious apps, data leakage, botnets & servers from external threat and to 
establish the VPN connection from head office to Disaster Recovery site.

DISASTER RECOVERY (DR)
To ensure the availability of IT services in case of disaster, an alternate 
disaster recovery site has been established. In case of any disruption/disaster, 
HTL requirement is zero data loss. Our site ensures the zero data loss setup 
for all the data, customer portals, HR systems and internal/external customers 
in real time.

2. 20,000 ordinary shares of HTL in CDC form were purchased by Mr. 
Muhammad Imran (CFO) on 25.01.2019.

3. 937,538 ordinary shares of HTL in Physical form were transferred by 
Mr. Shaukat Hassan (Director) to Mrs. Sana Sabir on 22.02.2019 as her 
inheritance portion from her deceased husband & Director/Sponsor of 
HTL Mr. Muhammad Basit Hassan (Late) under Succession Certificate.

Except as mentioned above, no other trading in HTL’s shares were carried out 
by Chief Executive, Directors, Chief Financial Officer, Company Secretary, their 
spouses and minor children during the year.

COMMITTEES OF THE BOARD
The Board has formed the following committees to assist it in various functions.

• Audit Committee of the Board

• Human Resources and Remuneration Committee of the Board

• Risk Management Committee of the Board

• Corporate Social Responsibility Committee of the Board

• Investment Committee of the Board

Separate reports on the composition, proceedings and performance of the 
above committees are included elsewhere in this Annual Report. 

FUTURE OUTLOOK
The economy of Pakistan is expected to grow by 2.4% in FY 2020, indicating 
a further slowdown in the country’s economic activity. Further, owing to 
significant increase in automobile prices as an outcome of depreciation of 
rupee in terms of dollar, sales of automobile segment have dwindled. Recent 
figures have shown a 42% decline in car sales in the month of July 2019 
on YoY basis, and the company expects this decline to continue in FY 2020.

Going forward, demand growth for lubricant business is expected to continue 
to be driven by the transportation sector. In addition, with increase in fuel 
prices together with compressed purchasing power owing to inflationary 
pressure, the consumer demand patterns have been negatively impacted. 
End consumers have made lubricant change less frequent to mitigate the 
cost increase. 

Considering the current situations, HTL has already increased its local blending 
at HTBL by shifting 82 % of our imported product portfolio towards local 
packaging. Further, your Company has also entered into local procurement of 
base oil and started blending with SK Lubricants Korea formulation to produce 
quality lubricants. Market size of such product range is considerably large and 
we believe we will secure high volume share in years to come. 

While your company expects a better year for profitability next year, significant 
uncertainties remain in the current economic scenario. . 

REVIEW BY THE BOARD OF 
DISASTER RECOVERY & BUSINESS 
CONTINUITY PLANNING
IT plays pivotal role within HTL setup. The IT department ensures the 
organization’s computing systems are up, available and functional. The HTL 
IT team has implemented strict information security policies and access 
controls with information security standards compliance and best practices 
for the use of network and operating systems while assisting business units. 

OTHER DISCLOSURES
COMPLIANCE WITH THE CODE OF CORPORATE 
GOVERNANCE
The requirements of the Listed Companies (Code of Corporate Governance) 
Regulations, 2017 have been duly complied with. A Statement of Compliance 
to this effect along with external auditor’s review report thereon is annexed in 
the Annual Report.

MATERIAL CHANGES AND COMMITMENTS
There have been no material changes since June 30, 2018 and none of the 
group companies have entered into any commitment, which would affect 
financial position of any group company at the date except those included in 
the unconsolidated and consolidated financial statements of the Company for 
the year ended June 30, 2019.

PATTERN OF SHAREHOLDING
A statement of the pattern of shareholding of certain class of shareholders 
as at June 30, 2019, whose disclosure is required under the reporting 
framework, is included in the annexed shareholders’ information.

CONTRACTS WITH RELATED 
PARTIES
During the year, HTL revised related party contracts for Contractual 
Employment with Mr. Moeen-Ud-Din and Mr. Zalmai Azam (siblings of Non-
executive directors, namely, Mr. Shaukat Hassan and Tahir Azam respectively). 
In pursuance of the Contractual Employment Agreements with these related 
parties, both the resources continue to provide professional services for 
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committee of ICAP and ICMAP. Hi- Tech Lubricants Limited has submitted its 

annual report for the very first time in this competition and defeated all other 

listed giants in the Oil & Energy sector.

PROVIDENT FUND 
Total size of the fund is PKR 99.9 million. The Company has contributed PKR 

17.3 million in recognized Employees Provident Fund Trust. These funds are 

invested in secured term deposit certificates with banks, Government Treasury 

Bills, capital protected mutual funds and market tradable securities with high 

dividend yields. 

THRESHOLD FOR CONSIDERATION AS 
EXECUTIVES 
The Board has fixed the threshold of employees for consideration as Executives 

of the Company which includes CEO, CFO, Company Secretary, Head of 

Internal Audit, all the Heads of Departments and such other employees as 

may be specified by Human Resource and Remuneration Committee keeping 

in view their scope of performance affecting the organization’s key objectives 

and drawing monthly salary package of PKR 250,000/- or above.

AUDITORS
The present auditors M/s Riaz Ahmad & Co., Chartered Accountants retire 

and offer themselves for re-appointment. They have confirmed achieving 

satisfactory rating by the Institute of Chartered Accountants of Pakistan (ICAP) 

and compliance with the Guidelines on the Code of Ethics of the International 

Federation of Accountants (IFAC) as adopted by ICAP. As suggested by 

the Audit Committee, the Board of Directors has recommended their re-

appointment as Auditors of the Company for the year ending June 30, 2020, 

at a fee to be mutually agreed.

COMPANY’S STAFF AND 
CUSTOMERS
We wish to record our gratitude to all the company employees’ for their sheer 

hard work and commitment to the Company’s objectives. We are also thankful 

to company’s stakeholders especially our customers for their continued 

confidence in our products and services.

BOARDS’ EFFORTS TOWARDS 
UNDERSTANDING THE VIEWS OF 
MAJOR SHAREHOLDERS 
Other than Executive Directors of the Company, HTL’s major shareholders 

are spouses of Non-Executive Directors. Furthermore, all the members of the 

Board have specially met minority shareholders in Annual General Meeting 

held on October 26, 2018 to understand the views of shareholders about the 

company.

The Company plans to hold at least one of Corporate Briefing Session on the 

basis of Annual Financial Statements of the Company for the year ended June 

30, 2019 within one month of the holding of upcoming AGM as permitted by 

PSX.

HTL Express and HTL Stations (OMC) projects respectively. While securing 

commercial and business interests of the Company coupled with due 

consideration to the requirements of Companies Act, 2017 and guidelines of 

Listed Companies (Code of Corporate Governance) Regulations, 2017, Board 

approved the above mentioned revisions..

CONTRIBUTION TO NATIONAL 
EXCHEQUER
Your Company is a noteworthy contributor to the national economy and has 

contributed PKR 1.94 billion during the year 2019 to the national exchequer 

on account of sales tax, income tax, import duties and statutory levies..

ENVIRONMENT, HEALTH & SAFETY
Your Company is striving to meet the environmental, health and operational 

practices through introducing products that are pollution free with low 

emissions. The areas of focus in 2019 continued to be road safety through 

patronage with City Traffic Police and National Highway and Motorway 

Authorities. Firefighting drills and safety workshops executed at company 

offices and plant location.

Your Company continued focusing on behavior based safety and risk control 

which enables minimizing the risks of injuries and accidents through use of 

helmets and other precautionary measures while driving. Detailed seminars 

and other awareness campaigns were conducted in liaison with City Traffic 

Police, National Highway and Motorway Authorities.

CORPORATE SOCIAL 
RESPONSIBILITY (CSR)
Your Company continued its focus on various social causes that includes 

education, healthcare, skill development, environmental protection and social 

welfare during the current year.

As per decision of the board of directors of your company, a trust named Sabra 

Hamida Trust was established on July 02, 2010. The trust is duly registered 

under section 2(36) of the Income Tax Ordinance, 2001. The primary objective 

of the trust is to contribute towards the education, health and other charitable 

and welfare causes. The Company is making contributions / donations to 

Sabra Hamida trust for carrying out its social work, The Company donated 

PKR 18.07 million towards various causes in the current year.

• Awards and Achievements for CSR Initiatives

United Nation Global Compact has, in recognition of your company’s Corporate 

Social Responsibility efforts, awarded First Prize in the Large National Category. 

In addition, HTL also received acknowledgement of its CSR efforts at the 10th 

National CSR Excellence Awards Ceremony 2018. This was organized by the 

prestigious National Forum of Environment & Health (NFEH) and HTL was 

awarded for working on the overall betterment of the society.

BEST CORPORATE REPORT AWARD 
We are pleased to share that your Company has been declared the runner-

up (2nd place) for 2018 Best Corporate Report Awards organized by a joint 
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WEBSITE OF THE COMPANY
All the information as required to be placed on Company’s website under 
SRO-634(I)/2014 is appropriately placed at www.hitechlubricants.com

MR. HASSAN TAHIR    MR. SHAUKAT HASSAN
Chief Executive Officer   Chairman

Lahore
September 21, 2019

ADDITIONAL DISCLOSURES
• The group comprises of Hi-Tech Lubricants Ltd. and its wholly owned 

subsidiary company Hi-Tech Blending (Pvt.) Ltd (HTBL), and HTL holds 

all the shares of HTBL. Both the group companies are incorporated in 

Pakistan and HTBL plant is located at outside Sundar Industrial Estate, 

at Bhaikot Raiwind Road, Lahore.

• The Auditors have expressed unqualified opinions on the financials 
statements of each of the group companies.

• There has been no modification in the Auditor’s Report in relation to any 
group company at any stage.

• There has been no default in payment of any debt by any of the group 
companies during the year.
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